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ARTICLE 27
SALARIES
(for the 2010-2011 Academic Year)

27.1  Policy. The Trustees and the UFF agree that salary is an important factor in the recruitment
and retention of faculty members and an incentive for meritorious performance in
research/scholarship/creative activity, teaching, and service.

27.2  Effective Date. All salary increases and adjustments referenced in this Article shall become
effective retroactive to the beginning of the faculty member’s annual appointment, unless
otherwise specified below.

27.3  Promotion and Salary Plan for Professors Increases.

(a) Promotions made to the rank of Associate Professor, Clinical Associate Professor,
Associate Curator, Senior Lecturer, Associate in , Associate Scholar, Associate Scientist,
Associate Engineer, Associate University Librarian, Professor, Clinical Professor, Curator, Master
Lecturer, Senior Associate in , Scholar, Scientist, Engineer, or University Librarian shall be in
accordance with the provisions of Article 20, Promotions. Promoted faculty shall receive a
promotion salary increase of nine percent (9.0%) of their base salary.

(b) Salary increases for 2010-2011 determined through the Salary Plan for Professors
(SPP) shall be granted in the amount equal to nine percent (9.0%) of the faculty member’s
previous year’s base salary.

(c) Twelve (12)-month faculty members shall receive the promotion or SPP salary
increase effective July 1, 2010, ten (10)-month faculty shall receive the promotion or SPP salary
increase effective August 12, 2010, and nine (9)-month faculty members shall receive the
promotion or SPP increase effective August 16, 2010.

27.4  Merit Salary Increases for 2010-2011. During 2010-2011 the Trustees shall provide a
merit raise pool equivalent to four percent (4%) of the base salary for in-unit employees (except
for the P. K. Yonge Developmental Research School, hereafter “DRS”, whose salaries are
addressed in Section 27.7) as of May 15, 2010. This merit salary pool shall be created in addition
to the funding of increases for promotion or SPP described in 27.3 and shall be administered as
follows:

(a) Except for the DRS, each department or equivalent unit (hereafter, “unit”) shall be
allocated four percent (4%) of the base salaries of all faculty members in the unit as of May 15,
2010. Units with fewer than ten (10) faculty members shall be grouped together for purposes of
determining their pool of merit funds. The pool of merit funds for faculty who have been moved
into a new unit shall be calculated and allocated separately and the merit criteria that existed in
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