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A bill in the Florida Legislature threatens your Collective Bargaining Agreement.
HB1023 decerti es any bargaining unit with less than 50% membership.
Without certi cation, your CBA is unenforceable.

Without an enforceable CBA, you are a n*“at will ” employee.

With an enforceable CBA, you have:

academic freedom tenure protection

due process fair evaluations
grievance procedures intellectual property rights
binding arbitration sabbaticals

layoff rules family leave

Join UFF today to preserve your rights.
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