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Our Collective Bargaining Agreement (CBA) is the only legally binding protection for faculty rights at UF in a state that is not always “faculty-friendly.” It cannot be altered by unilateral action of administrators or state legislators. (By contrast, the faculty senate can merely recommend, and is often ignored.)  UFF members receive strong grievance representation free, with binding arbitration if necessary, while non-members have to provide their own representation.


UFF and its affiliates, the Florida Education Association, the National Education Association, and the American Federation of Teachers, advocate the interests of higher education before the state and national government. They campaigned to defeat the 2005 assault on academic freedom (the so-called “academic bill of rights”) in the Florida Legislature and in 2006 stopped the Governor from eliminating faculty and graduate assistant salary raises from the state budget. Since 2006 UFF has been fighting in the courts to overturn the action by the state legislature outlawing faculty research in five countries deemed threatening to Floridians. Currently there is a federal injunction in place prohibiting Florida from limiting where faculty can teach and conduct research.





The United Faculty of Florida is the elected bargaining agent for UF faculty. We represent the faculty in collective bargaining and political action, protecting rights to academic freedom and due process, as well as working for adequate compensation and benefits, at all eleven state universities.





Won a precedent-setting arbitration against faculty layoff





Bargained for A 3.5% Merit


Raise in 2008/09





Voted for a new Memorandum of Agreement





Welcomed 90 new members





Led a successful state-wide campaign to stop 10% budget cuts to higher education in the Florida legislature





The United Faculty of Florida 


Organizing for Academic Excellence





To  join or learn more: �HYPERLINK "http://www.uff-uf.org"�www.uff-uf.org� or contact us  at 392-0274  �HYPERLINK "mailto:president@uff-uf.org"�president@uff-uf.org� 





from the United Faculty of Florida (UFF)





Welcome to UF





Why join the union?





“I consider it important, indeed urgently necessary, for intellectual workers to get together, both to protect their own economic status and, also, generally speaking, to secure their influence in the political sphere.”


ALBERT EINSTEIN


Charter member, AFT, Princeton, 1938





Academic freedom


Tenure and promotion


Appointment and assignment


Grievance Procedure


Intellectual Property


Sabbaticals and other research leaves


Paid Parental Leave and other leaves for personal reasons


Layoff and Renewal


Salary and Raises





For full text see: 


www.uff-uf.org





What does the Collective Bargaining Agreement cover? 


Your rights and working conditions as a faculty member including:








To  join or learn more: www.uff-uf.org or contact us  at 392-0274  president@uff-uf.org 








Our Collective Bargaining Agreement covers all faculty in the unit, and UFF advocates for Higher Education and thus for all faculty at the state legislature, but 


UFF only represents its members in the grievance process and only pays for members in arbitrations. Faculty can represent themselves or hire a lawyer. However, not only are legal fees in the thousands and tens of thousands of dollars, but there are few labor lawyers in the state of Florida expert in higher education labor law who do not work for UFF and the FEA.


UFF provides all members with a $ 1 million liability policy and paid attorneys for employment-related suits. If a student sues you, the university is not responsible for your defense, but the union will cover you.


UFF offers members two free half-hour consultations with attorneys each year on personal legal matters.


UFF’s affiliation with the NEA and AFT entitles members to discounts in life insurance and a host other benefits.





The higher our membership the stronger we are in securing faculty rights and working conditions. High membership rates are particularly important in regard to salary, raises, and sabbaticals. 





What does it cost?  1% of your salary as a pre-tax deduction.















































