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ARTICLE 27

SALARIES

27.1
Policy.  The Trustees and the UFF agree that salary is an important factor in the recruitment and retention of the faculty and an incentive for meritorious performance in research/scholarship/creative activity, teaching, and service.  


27.2
Promotion and Sustained Performance Salary Increases.  Each year funds shall be allocated for promotion increases and for increases under the Sustained Performance Pay plan (SPP).  The sum of these funds shall not be less than one percent (1.0%) of the base salary of all members of the bargaining unit.  Each faculty member who is promoted or receives an SPP award shall receive a salary increase of nine percent (9%) of his or her base salary as of June 30.  

(a)
Promotions made to the rank of Associate Professor, Clinical Associate Professor, University School Associate Professor, Associate Curator, Senior Lecturer, Associate in _____, Associate Scholar, Associate Scientist, Associate Engineer, Associate University Librarian, Professor, Clinical Professor, University School Professor, Curator, Master Lecturer, Senior Associate in _____, Scholar, Scientist, Engineer, or University Librarian shall be in accordance with the provisions of Article 20, Promotions.


(b)
Sustained Performance Pay Salary Increases.  The recipients of SPP awards shall be determined, and all increases under the program shall be distributed, in accordance with the provisions of Article 21, SPP and Other Faculty Award Programs.    


(c)
Twelve (12)-month faculty members shall receive the promotion or SPP salary increase effective July 1, and nine-month faculty members shall receive the promotion or SPP salary increase effective the first day of their nine-month appointment. 


(d)
SPP Awards in 2008.  All faculty members who were recommended by their respective departments and colleges for an SPP award in 2008 shall receive the award and the consequent nine percent (9.0%) salary increase, effective retroactive to August 16, 2008.
27.3
Baseline Salaries.  Beginning in the 2008–09 academic year, a baseline (minimum) salary figure shall be determined for each faculty member in the bargaining unit, except for P. K. Yonge faculty, in relation to the standard markers identifying demonstrated meritorious achievement, such as the appointment to a university position, a successful mid-term review, a promotion, or an SPP award.  


(a)
For all faculty members except library faculty and P. K. Yonge faculty the baseline salary figures shall be based on the reported national average salaries by rank and discipline in the most recent Oklahoma State University (OSU) Annual Faculty Salary Survey.  For library faculty baseline salaries shall be derived based on the most recent Association of Research Librarians (ARL) Salary Survey.  These national average salaries by appropriate rank and discipline shall be listed in Appendix “H”.


(b)
Each faculty member’s baseline salary according to the appropriate rank, discipline, and career achievement, shall be as specified below and shall be reproduced in Appendix “I”:  



(1)
115% of the applicable OSU/ARL average for Eminent Scholars, Distinguished Professors, or Graduate Research Professors, or for Professors, Clinical Professors, Curators, or University Librarians who have received three SPP awards;  



(2)
105% of the applicable OSU/ARL average for Professors, Clinical Professors, Curators, or University Librarians who have received two SPP awards; 



(3)
95% of the applicable OSU/ARL average for Professors, Clinical Professors, Curators, or University Librarians who have received one SPP award;



(4)
85% of the applicable OSU/ARL average for Professors, Clinical Professors, Curators, or University Librarians who have received no SPP awards; 



(5)
105% of the applicable OSU/ARL average for Associate Professors, Clinical Associate Professors, Associate Curators, or Associate University Librarians with four (4) or more years in rank;  


(6)
95% of the applicable OSU/ARL average for Associate Professors, Clinical Associate Professors, Associate Curators, or Associate University Librarians with fewer than four (4) years in rank;


(7)
110% of the applicable OSU/ARL average for Assistant Professors, Clinical Assistant Professors, Assistant Curators, or Assistant University Librarians with (3) or more years in rank;  


(8)
100% of the applicable OSU/ARL average for Assistant Professors, Clinical Assistant Professors, Assistant Curators, or Assistant University Librarians with fewer than three (3) years in rank;


(9)
105% of the applicable OSU average for Instructor for Master Lecturers, Senior Associates in _____, Scholars, Scientists, or Engineers;  



(10)
100% of the applicable OSU average for Instructor for Senior Lecturers, Associates in _____, Associate Scholars, Associate Scientists, or Associate Engineers;  


(11)
95% of the applicable OSU average for Instructor for Lecturers, Assistants in _____, Assistant Scholars, Assistant Scientists, or Assistant Engineers;  


(12)
95% of OSU average for Instructor for all other classifications, matching the closest applicable discipline;  


(c)
The baseline salary figures shall be updated annually upon publication of the most recent OSU and ARL salary surveys, according to the categories listed in Appendix “H” and Appendix “I”.  

27.4
Wage Increase for 2008–2009.  During 2008-2009, a merit-based salary increase pool of not less than three percent (3%) of the base salary of all faculty members in the bargaining unit shall be distributed as described below.    
27.5
Cost-of-Living Salary Increases.  


(a)
Each member of the bargaining unit shall be provided with an increase to his/her base salary that is equal to the percentage salary increase, if any, appropriated by the Legislature for university employees in that respective year, up to a maximum of three percent (3.0%).  


(b)
If the Legislature’s appropriated salary increase in any year is more than three percent of the aggregate base salaries of bargaining unit faculty, the cost-of-living increase shall be three percent (3.0%) across the board, and the remaining funds shall be used for merit salary increases pursuant to Section 27.6, below.


(c)
This cost-of-living salary increase, if appropriated, shall become effective on the date specified by the Legislature.

27.6
Merit Salary Increases.  Each year, in addition to promotion, SPP, and cost-of-living increases and as available resources permit, base salary increases shall be made in recognition of meritorious performance over the faculty member’s entire career to date as well as in the most recent three (3) years, in order to try to reward faculty members equitably in relation to the salaries of national peers at similar achievement stages in their careers.  


(a)
For the 2008–2009 school year the pool of funds for merit salary increases shall be equal to not less than three percent (3.0%) of the base salaries on June 30, 2008, of all members of the bargaining unit.  



(1)
Each college or equivalent unit (hereafter, “college”) shall be allocated not less than two one-half percent (2.5%) and not more than four percent (4.0%) of the base salaries on June 30 of all faculty members in the college.  



(2)
The size of the allocation to a college shall be sufficient to ensure that, apart from any baseline merit adjustments pursuant to subsection 27.6(c)(1) and (2) and any additional SPP awards pursuant to Section 27.2(d), each department in the college has remaining allocated funds equal to not less than one percent (1.0%) of the base salaries of all faculty members in the department to distribute in recognition of meritorious achievements in the most recent three years.  



(3)
Faculty members in units with fewer than six (6) faculty members shall be grouped together for purposes of determining their pool of merit funds.  


(b)
Eligibility.  To be eligible for a merit salary increase a faculty member must have



(1)
been a member of the bargaining unit at the end of the previous Spring semester; and 



(2)
received a rating of satisfactory or better on the faculty member’s most recent annual performance evaluation. 



(3)
Exceptions:  Visiting faculty members, faculty members who have been issued a notice of non-renewal pursuant to Article 13, or faculty members who have resigned for any reason are not eligible for merit increases.  


(c)
Baseline Salary Merit Adjustments.  Faculty who have received a rating of satisfactory or better on their most recent annual performance evaluation and whose salary is below their baseline salary as determined pursuant to Section 27.3 and Appendix “I” shall receive a baseline merit adjustment, as follows: 



(1)
If a faculty member’s salary is currently $9,000 or more below the baseline salary figure established for the faculty member’s rank, discipline, and career achievement stage, the faculty member’s salary shall be increased by not less than $6000.  



(2)
If a faculty member’s salary is currently between $6000 and $8,999 below the baseline salary figure established for the faculty member’s rank, discipline, and career achievement stage, the faculty member’s salary shall be increased by not less than $4000.



(3)
Other faculty members whose salaries are below their appropriate baselines shall have their salaries raised to their baselines to the degree that available funds permit, provided that the baseline merit adjustment is never less than the minimum merit increase established in Section 27.6(e) for the faculty member’s rank.



(4)
Additional merit increases described elsewhere in Section 27.6 shall be allocated only after the baseline merit adjustments pursuant to Section 27.6(c)(1)–(3) have been made.  


(d)
Qualifying Criteria and Distribution Method for the Remaining Merit Funds.  After all baseline merit adjustments pursuant to Section 27.6(c) (1)–(3) have been made, the remaining merit funds for each department or equivalent unit (hereafter, “department”) must be no less than percent (1.0%) of the base salaries on June 30 of all faculty members in the department.  Faculty members in units with fewer than six (6) faculty members shall be grouped together for purposes of determining their pool of merit funds.  



(1)
These remaining merit salary increases shall be distributed to reward meritorious performance over the past three (3) years and/or to raise the base salaries of faculty members closer to the baseline salary figures designated in Appendix “I”.  



(2)
Priority for these remaining merit funds should be given to faculty members who did not receive a substantial merit salary increase for meritorious performance in the preceding two (2) years and/or who are not receiving a baseline merit adjustment, promotion increase, or SPP increase in the current year.      



(3)
The recipients of these remaining merit increases shall be determined in accordance with the written merit criteria that have been established and agreed to in a secret-ballot vote by the majority of the faculty of each department/college and approved by the chair/dean.  For the 2008–2009 academic year, departments may qualify faculty for merit increases according to prevailing past practice.  However, for all future merit increases, if a department/college has not so established and approved written criteria by April 15, 2009, a merit increase shall be awarded to any faculty member who receives a satisfactory annual evaluation.




a.
The merit criteria must provide merit criteria for each applicable assignment category (teaching, research, or service), so that all faculty members have an equitable opportunity to qualify for merit pay regardless of the faculty member’s assignment.




b.
 The merit criteria must be applied in a manner consistent with the faculty member’s assignments and annual performance evaluations over the preceding three (3) years.



(4)
The number of merit increases shall not be limited by any quota except by the merit criteria established by the faculty in the department/college and the funds available.  



(5)
In determining who receives these merit increases, the chair shall consult with the department/college’s merit pay committee or other governance bodies that are customarily consulted on salary decisions.  



(6)
If there is a dispute between the merit pay committee and the chair regarding the application of the department’s criteria, the dean or equivalent supervisor (hereafter, “dean”) shall resolve the issues in dispute.


(e)
Merit Increase Amounts.  The chair shall distribute merit salary increases to faculty who qualify under the department/college’s criteria.  However, faculty members who are below their baseline salary and received a satisfactory or better rating on their most recent annual performance evaluation but who did not receive a promotion increase, SPP award increase, or a baseline merit adjustment under Section 27.6(c)(1)–(3) must receive a merit salary increase under this subsection, unless the faculty member does not otherwise qualify for a merit increase under the department’s criteria.  There shall be no maximum cap on the size of an individual faculty member’s merit salary increase, but the overall merit increase must not be less than the amounts indicated below (from all sources, including any promotion or SPP increase and any baseline merit adjustment) for the appropriate rank:  



(1)
$1500 for Lecturers, Assistants in ______, Assistant Engineers, Assistant Scholars, and Assistant Scientists.



(2)
$2000 for Assistant Professors, Assistant Librarians, Assistant Curators, Senior Lecturers, Associates in ________, Associate Engineers, Associate Scholars, Associate Scientists, and any equivalent classifications.



(3)
$2500 for Associate Professors, Associate Librarians, Associate Curators, Master Lecturers, Senior Associates in _________, and any equivalent classifications.



(4)
$3000 for Professors, Eminent Scholars, Distinguished Professors, Graduate Research Professors, Librarians, and Curators.



(5)
$4000 for faculty members of any rank who are between $6000 and $8,999 below their appropriate baseline salary and received a satisfactory or better rating on their most recent annual performance evaluation.



(6)
$6000 for faculty members of any rank who are more than $9,000 below their appropriate baseline salary and received a satisfactory or better rating on their most recent annual performance evaluation.


(f)
Provisions for Special Cases.  




(1)
Faculty members who are receiving merit-based salary increases in the form of promotion or SPP increases may receive additional merit increases, but such additional merit increases are not mandatory, in as much as promotion and SPP increases shall be included for the purpose of satisfying the minimum merit salary increase amounts established in subsection (e) immediately above.  



(2)
Faculty members with joint appointments shall receive equal portions of their merit salary increase from each unit in which they have an appointment.  For example, if an Associate Professor qualifying for merit pay in either unit has a joint appointment in Unit A and Unit B, the faculty member must receive a minimum of $1250 from each of those units.



(g)
Merit Increases for Chairs and Directors.  Merit salary increases for bargaining-unit department chairs, directors of stand-alone centers and programs, or heads of equivalent administrative units and other members of the bargaining unit directly supervised by the dean shall be based on the annual evaluation by their dean.  For the purpose of the distribution of merit salary increases, the dean of each college shall treat all such chairs, center directors, program directors, or heads of equivalent administrative units as members of a single unit equivalent to a department.  [current Section 27.6(b)]


(h)
Report of Results to Department Faculty.  Each year each faculty member shall be provided with the department’s complete merit pay criteria and the complete results of its application for the year not later than thirty (30) days after the effective date of the merit increases.  [cf. Section 27.2(d) of the current CBA]

27.7
If in any year the total funds in the salary package (excluding the cost-of-living increase, promotion and SPP increases, and discretionary increases) are less than three percent of the base salary of all bargaining-unit faculty, then funds up to a maximum of two percent (2.0%) of all bargaining-unit salaries shall be allocated for increases under Section 27.6(c), and any remaining funds shall be allocated under Sections 27.6(d)–(g).  Moreover, if the total funds in the salary package are less than two percent (2.0%) of the base salary of all bargaining-unit faculty, the salary increase caps under Section 27.6(c)(1) and (2) shall be reduced proportionately. 

27.8
Discretionary Salary Adjustments.  The Trustees may, under the conditions set forth below, increase the base salary of a bargaining unit member for one of the following purposes: market equity adjustment, verified counteroffer, increased duties and responsibilities, special achievements, litigation settlement, and similar special circumstances.  All salary increases under this section shall be base salary adjustments and implemented before the fiscal year ending June 30, 2009.  


(a)
The parties agree that the total funds expended for such discretionary increases in each college in the 2008 fiscal year shall be not less than one-half of one percent (0.5%) and not more than one percent (1.0%) of the total base salary rate of members of the bargaining unit in the college as of the end of the previous fiscal year.  


(b)
Market Equity Discretionary Salary Adjustments.  Each college shall be provided with not less than one-fourth of one percent (0.25%) of the total base salary rate of bargaining-unit members in the college for discretionary market equity salary adjustments, which shall be distributed to faculty members within the bargaining unit in accordance with this section.  



(1)
Eligibility.  Any faculty member whose salary is below 110% of the faculty member’s baseline salary as determined pursuant to Appendix “I” (and Section 27.4, above) shall be eligible for a market equity salary adjustment.  



(2)
Selection of Recipients.  




a.
The chair of each department, in consultation with the department/college’s merit pay committee or other governance bodies that are customarily consulted on salary decisions, shall calculate for each of those faculty members the percentage ratio that results from dividing the faculty member’s current salary by their applicable baseline salary.  




b.
The chair and the committee shall then rank the faculty members according to whose current salary is farthest from their applicable baseline salary (that is, the lowest-percentage ratio being ranked first, the next lowest being ranked second, and so on).  





c.
The chair shall recommend, attaching supporting documentation, only those faculty whom the procedures identified as farthest from their baseline salary, and the chair shall recommend twice the number of faculty who could receive salary adjustments of $3000 each if the available funds for such adjustments were one-fourth of one percent (0.25%) of the base salaries of all the department’s faculty.  The chair shall provide to each recommended faculty member a copy of the chair’s recommendation and attached documentation.




d.
A committee in each college shall review the cases of all faculty members in the college that are recommended for market equity adjustments and rank those it believes are most deserving of such adjustments.  The majority of the committee members shall be faculty members from one or more of the shared-governance committees in the college and elected by their fellow members of those college committees.  The remaining members of the committee shall be selected by the committee’s elected members from among those faculty members in the college who hold the rank of the Eminent Scholars, Distinguished Professors, or Graduate Research Professors or who have received at least one SPP award. 





e.
The dean shall make the final decision regarding the recipients and the size of the market-equity adjustment, provided that the recipients are from among the highest fifty percent (50%) of those recommended by the college committee and that the size of the salary adjustment is no less than $3000.  The dean shall report that decision to the chair and the faculty member.


(c)
Salary Increases for Increased Duties and Responsibilities.  Faculty members in the bargaining unit who are assigned increased administrative duties and responsibilities, such as department chairs, center directors, program directors, or department coordinators, shall be eligible for salary increases on the same basis as all other faculty members, except that, in addition to the other salary increases for which they qualify, they shall receive in the first year of their appointment a discretionary salary increase or other appropriate accommodation in recognition of their increased duties and responsibilities.  The dean must identify any salary increase or other appropriate accommodations before the faculty member accepts and assumes the newly assigned duties.  In each subsequent year of such service dean shall evaluate the serving faculty member for merit increases pursuant to Section 26.6(g).


(d)
Report of Individual Salary Adjustments.  On July 30 of each year the Trustees shall provide the UFF with an electronic copy of the total list of discretionary salary increases under this Section that the Trustees have implemented to that point during the previous fiscal year ending June 30.  The Trustees shall also provide an electronic copy of a separate list of any discretionary salary increases for which they believe they have made commitments but have not yet implemented.  


(1)
These lists shall provide the name, rank, and department of the faculty member, the amount of the increase, and the reason for the increase (including the institution to whose offer the counteroffer is a response, if the increase is a counteroffer).  



(2)
These lists shall be posted on a password-protected section of each college’s website, and each faculty member will be notified of the location of the lists and provided with the password for viewing them.



(3)
In the case of counteroffers, the Trustees shall provide to the UFF a copy of the written offer to which the counteroffer was a response.

27.9
Salary Increases for P. K. Yonge Developmental Research School Faculty.  


(a)
P. K. Yonge faculty members shall receive the following salary increases during the academic year: 



(1)
Promotion raises of 9.0% shall be awarded to eligible P.K.Yonge faculty members.  



(2)
Increases to a faculty member’s base salary based on a higher degree obtained by the faculty member shall continue to be implemented in accordance with current practice.



(3)
Faculty members hired prior to the academic year shall receive an additional market-equity increase, as necessary, to raise their base salary rate to a level at least commensurate with that of the most recent Alachua County School Board Salary Schedule.  Faculty members hired during the academic year shall receive a base salary rate at least commensurate with that of the current Alachua County School Board Salary Schedule.



(4)
Additional increases in amounts agreed to by the Trustees and the UFF shall be provided to begin to correct internal salary inequities among P. K. Yonge faculty members.



(5)
All salary increases shall be to the faculty member’s base salary rate on June 30 and shall be effective retroactive to the beginning of the school year.  



(6)
Salary increases shall be implemented as soon as practicable but not later than four (4) weeks after the parties have reached agreement over salaries, and shall remain in effect until a salary agreement for the next academic year is reached and becomes effective.


(b)
The Trustees shall provide to the UFF a report listing each faculty member and the amount of that faculty member’s raise by category for the UFF’s review and approval prior to input into the payroll system.  Such approval shall be either given or denied by UFF within (2) two days of receipt of the report.  If denied, mutually satisfactory corrections shall be made prior to input into the payroll system.  Should UFF fail to respond within three days, UFF will be deemed to agree to the indicated raises and to have waived the right to challenge implementation of such increases.  Attached to this report shall be a copy of the complete Alachua County School Board Schedule of Salaries and a full list of additional duties and salary supplements currently available to P. K. Yonge faculty.


(c)
All hires for the 2008–2009 academic year shall be paid consistent with the most recent Alachua County School Board Salary Schedule.


(d)
P. K. Yonge Salary Supplements.  P. K. Yonge faculty members shall receive salary supplements for additional duties in a manner designated by the affected faculty member and in the amounts described in Appendix “F”, under the following conditions:

(1)
The activity has been assigned to the faculty member by the Director; 

(2)
Faculty members shall receive a separate salary supplement for each assigned activity;



(3)
Specific salary supplement information on all supplements shall be provided to the P. K. Yonge faculty before the beginning of the academic year; and



(4)
Salary supplements are not to be included in the base salary rate upon which future salary increases are calculated.


(e)
Extra Period.  When the Director or designee determines that an additional teaching period(s) is needed in a specific course offering, the Director or designee shall post the position and request volunteers.  If no in‑field faculty member volunteers, the Director or designee may appoint an out‑of‑field qualified volunteer.  Among the factors to be considered in the equitable selection of faculty for such an assignment shall be the following:




(1)
areas of certification;




(2)
prior teaching assignments;




(3)
supplemental positions held;




(4)
faculty member’s most recent evaluation;




(5)
prior additional teaching period assignments.

Faculty selected to teach an additional period(s) shall receive their regular salary plus a supplement of twenty (20%) percent of the faculty member’s daily rate of pay for each additional teaching period.

27.10
Salary Increases Funded Through Contracts, Grants, or Auxiliary Budgets.  


(a)
The funds available for salary increases to faculty members on contracts, grants, or auxiliary budgets, as a percentage of their collective base salary rate, shall be equivalent to the funds available for salary increases to faculty on Educational and General (E&G) funding, as a percentage of their collective base salary rate, provided that such salary increases are permitted by the terms of the contract or grant.  


(b)
Faculty on contracts or grants shall also be eligible for adjustments as defined in Section 27.8 provided that such salary increases are permitted by the terms of the contract or grant and adequate funds are available for this purpose in the contract or grant. [Last sentence is BOT 27.7] 

27.12
Salary Increase Notification.  


(a)
Faculty members shall be notified not later than two (2) weeks prior to the submission to the payroll department of the salary increases that will be implemented under this Article.  Upon request, a faculty member shall have the opportunity to consult with the person or committee that makes the initial recommendation for a salary increase. 


(b)
The faculty member shall receive not later than four (4) weeks after the implementation of the salary increases an official report on the form shown in Appendix “G” of this Agreement, which shall contain the following information: 



(1)
the name of each faculty member;



(2)
the faculty member’s department and college;



(3)
the faculty member’s base salary rate before this year’s salary increases;



(4)
the amount received in each salary increase category for the year in question, including any promotion or SPP increases or any other adjustments; and



(5)
the faculty member’s new base salary rate after the salary increases described above.

27.13
Salary Adjustments for Faculty Members on Uncompensated Leave.  The base salary of a faculty member returning from uncompensated leave shall be adjusted to reflect all across-the-board pay increases that were distributed during the period of the faculty member’s uncompensated leave and that the faculty member would have been eligible to receive if he/she had not been on uncompensated leave.  

27.14
Notice to UFF.


(a)
Not later than thirty (30) days after the first pay period in which the annual salary increases provided in this Article are reflected, the Office of Human Resource Services shall provide the UFF with a salary report in Excel spreadsheet format, listing all in-unit faculty members.


(b)
This report shall include the following information for each faculty member:  



(1)
name;



(2)
department and college;



(3)
rank or position including the titles such as “visitor”;



(4)
position code;



(5)
percentage FTE appointment;


(6)
date of hiring;



(7)
date of most recent promotion;



(8)
years in current rank;



(9)
the faculty member’s base salary before this year’s salary increases;



(10)
the amount the faculty member received from each salary increase category for the year in question, including any promotion or SPP increase or any other adjustments; and



(11)
the new base salary rate after the salary increases described above.


(c)
A copy of the report of the annual salary increases referenced in this Article shall simultaneously be sent to the Smathers West library and be available to all faculty.  


(d)
A copy of the department/unit’s portion of the report shall be placed on file in each department/unit, available upon request to any faculty member of the department/unit not later than six (6) weeks after the implementation of such increases.  

27.15
Faculty Award Programs.  In addition to the salary adjustments identified in Section 27.8, the Trustees shall continue to provide awards that do not increase the faculty member’s base salary under the same programs and on the same basis as in the past. 

27.16
Type of Payment for Assigned Duties. 

(a)
Duties and responsibilities assigned by the University to a faculty member that do not exceed the available established FTE for the position shall be compensated through the payment of Salary, not OPS.

(b)
Duties and responsibilities assigned by the University to a faculty member that are in addition to the available established FTE for the position shall be compensated through OPS, not Salary.

27.17
Grievability.  


(a)
Except for grievances alleging discrimination under the Nondiscrimination article, the only issue to be addressed in a grievance alleging violations of this Article is whether the Trustees properly applied the procedures set forth in this Article.  If an arbitrator finds that the procedures have not been properly applied, the arbitrator shall identify the failure and remand the matter to the Trustees for proper application of the procedures and recalculation of the salary increase or salary level.


(b)
If a faculty member seeks redress of an alleged violation of this Article by filing a grievance under the provisions of Article 31, Grievance Procedure and Arbitration, the act or omission giving rise to such a grievance may be the faculty member’s receipt of any salary warrant for a full-pay period in which the salary increases referenced in this Article are reflected, but not later than six full-pay periods.

Approved:  __________________________________
Approved:  _______________________________


      For the University of Florida


                   For the United Faculty of Florida


      Board of Trustees

Date:          __________________________________     Date:          _______________________________
Approved:  __________________________________
Approved:  _______________________________


      For the University of Florida


                   For the United Faculty of Florida


      Board of Trustees

Date:          __________________________________     Date:          _______________________________

