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MEMORANDUM OF UNDERSTANDING

The University of Florida Board of Trustees and the United Faculty of Florida hereby agree to the
following Memorandum of Understanding on Salaries in addition to the one agreed to by the parties
dated and signed on September 15, 2006.

WHEREAS the University of Florida Board of Trustees (hereafter, the “Trustees™) and the
United Faculty of Florida (hereafter, the “UFF”) are engaged in ongoing collective bargaining
negotiations and acknowledge that negotiations for a collective bargaining agreement will not be

completed and ratified in a manner that will allow for a timely implementation of wage increases for
2006-2007; and

WHEREAS the Trustees and the UFF agree that it would be in the interest of all parties to
administer as much of the 2006—2007 salary package as the parties have agreed to but without waiving
other rights to bargain with respect to wages and other terms and conditions of employment that the
parties have not yet agreed on;

NOW, THEREFORE, the parties agree as follows:

1 Discretionary Increases. The Trustees may provide, as described below, additional salary
increases for market equity considerations, including verified counteroffers; compression/inversion;
increased duties and responsibilities; special achievements; litigation/settlements; and similar special
situations. All salary increases under this section shall be committed before the end of the 2006-2007
fiscal year.

@ The parties recognize that the total funds for discretionary increases shall be no less
than one-fourth of one percent (0.25%) and no more than three-fourths of one percent (0.75%) of the
total base salary rate of members of the bargaining unit as of May 15, 2006.

(b) Faculty Award Programs. In addition to the discretionary salary increases described in
subsection 27.4(a), the Trustees shall continue to provide one-time awards, which do not increase the
faculty member’s base salary, under the same programs and on the same basis as in the past.

(c) Contract and Grant-Funded Increases. Faculty on contracts or grants shall receive
discretionary salary increases, provided that such salary increases are permitted by the terms of the
contract or grant and adequate funds are available for this purpose in the contract or grant.

(d)  Criteria for Market Equity Discretionary Increases. Any faculty member who believes
his/her salary is not equitable in relation to their appropriate national market salary may formally
request a market equity salary increase in accordance with the procedure described in Section (d)(1)-
(5) below. The faculty members shall make this request in writing to the chair.

(1)  Database for Measuring Appropriate Market Salaries. The general databases
that shall be used as a starting point for determining appropriate market salaries shall be the average
salary at Carnegie Class Research I universities for the faculty member’s rank and discipline, as
reflected in the most recent Oklahoma State University Faculty Salary Survey by Discipline (hereafter
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