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33.1 Policy.
(a) Layoff. A layoff shall only occur as a result of adverse financial circumstances; the

necessary reallocation of resources; or curtailment or abolition of one or more programs, degrees,
or curricular functions.

(b) Layoff Unit.
(1) The layoff unit, as the Trustees deems appropriate, shall be an existing,

recognized, stand-alone organizational level of the University, such as a campus, division, college,
school, institute, program, center, or department. A layoff shall not occur in a unit unless:

a. the unit has been in existence and recognized as a unit for at least
twelve (12) months before the layoff has been announced; and

b. the conditions required by Section 33.1(a) demonstrably apply to
that unit.

(2) The Trustees or designee shall designate layoff units according to their
administrative reporting structure rather than their funding source or structure.

(3) The sole instance in which only one (1) faculty member will constitute a
layoff unit is when the functions that the faculty member performs constitute a stand-alone
program or other level of organization at the University.

(c) The Trustees shall notify the UFF IUF and the UFF state office no less than thirty
(30) days prior to taking such action. UFF may request a consultation with the President or
designee pursuant to Sections 6.1 or 6.2 during this period to discuss the layoff.

33.2 Layoff Considerations. The selection of faculty members in the layoff unit to be laid off
shall be determined as follows:

(a) No tenured/permanent status faculty member shall be laid off if there are non-
tenured/non-permanent-status faculty members in the layoff unit.

(b) No tenured/ permanent status faculty member shall be laid off solely for the
purpose of creating a vacancy to be filled by an administrator entering the bargaining unit.

(c) Layoff Order. Faculty members in layoff units shall be laid off in the following
priority of layoff categories, with faculty members in the category listed first being laid offbefore
faculty members in category listed second, and so on. No faculty member in a category listed
later, below, shall be laid off if there are faculty members in a category listed earlier who have not
been laid off.
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