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ARTICLE 30
DISCIPLINARY ACTION AND JOB ABANDONMENT

30.1 Policy. The purpose of this article is to provide a prompt and equitable procedure for
disciplinary action, which shall be taken only for just cause.

(a) Just Cause. No faculty member shall be subject to disciplinary act10n except for
just cause. Just cause shall be defined as misconduct or incompetency.

(b) A faculty member’s activities that fall outside the scope of employment shall
constitute misconduct only if such activities adversely affect the legltlmate and compelhng

-interests of the university.

© Disciplinary Action Other than Termination. The Trustees, acting through their
representatives, retains the right to impose disciplinary action other than termination for just cause
including, but not limited to, suspension with or without pay, provided that the punishment is
appropriate to the degree of misconduct. Admonitions, oral reprimands, letters of counseling
(including recommendations for participation in an Employee Assistance Program), and similar
criticism shall not be considered disciplinary action and shall not be subject to the grievance
procedure.

(d)  Due process.

€3] Disciplinary action shall be imposed by the Trustees only in accordance
with the principles of due process as described in this Agreement.

(2)  No faculty member shall be deprived of pay or benefits resulting from a
disciplinary action until after the grievance process ends with an outcome that allows the
discipline, or until one hundred and sixty-five (165) days following receipt of the Notice of
Discipline, whichever time period is sooner.

(¢)  No provision in this Article shall be interpreted in a manner that violates a faculty
member’s rights conferred by this Agreement or by law, nor shall a faculty member be punished
for exercising such rights in the performance of University duties.

30.2 Progressive Discipline. Both parties endorse the use of progressive discipline when
imposing disciplinary sanctions upon a faculty member for just cause.
, (a) The sanctions for disciplinary action that may be imposed on a faculty member
may include but are not limited to the following:
1) Written reprimand — a formal written expression of institutional rebuke,
which shall contain a description of the misconduct.
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