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ARTICLE 27
SALARIES (for the 2006-07 school year)

27.1  Across-the-Board Salary Increase for 2006-2007. The Board of Trustees agrees to provide
to each eligible faculty member, effective October 1, 2006, a salary increase of 3% of the faculty
member’s base annual salary as of September 30, 2006, in accordance with the 2006 General
Appropriations Act.

27.2 Merit-Based Increases. During 2006—2007 the Board will fund a merit pool that will be
equal to one and one-half percent (1.5%) of the base salaries on May 15, 2006, of faculty members
within the bargaining unit for merit-based salary increases.

(a) From the established merit-based pool, funds equal to approximately six-tenths of
one percent (0.6%) will be derived and distributed for promotion and SPPP adjustments.

(b) From the established merit-based pool, funds equal to no less than nine-tenths of
one percent (0.9%) shall be derived and distributed to each department or equivalent unit within
the bargaining unit for departmental merit salary increases. Faculty members in units with fewer
than six (6) faculty members shall be grouped together for purposes of determining their pool of
departmental merit funds. Departmental merit salary increases under this subsection shall become
effective October 1, 2006.

(c) Qualifying Criteria for Departmental Merit Increases. Faculty members who
receive promotion adjustments shall also be eligible to receive merit increases. Merit increases
must be determined using existing criteria that have been established by the faculty of each
department or college within the bargaining unit in conjunction with the annual performance
evaluations completed for the 2005-06 school year. To be eligible a faculty member must have
been in pay status on May 15, 2006. Exceptions: Visiting faculty members, faculty members who
have been issued a notice of non-reappointment, or faculty members who have resigned for any
reason are not eligible for merit increases.

) In determining who receives a merit increase, the chair/supervisor shall
consult with the department/college’s merit pay committee or other governance bodies that are
customarily consulted on salary decisions.

2) In units whose existing merit criteria include a system for distributing merit
increases, the number and size of the 2006 merit increases shall be determined according to that
evaluation and distribution system. In units whose existing merit criteria do not include a system
for distributing merit increases, the number and size of the 2006 merit increases shall be
determined according to the recognized practice in the department/unit in the recent past, even if
that practice is not currently in writing or has not been formally approved by the faculty of the
department/unit. However, all future departmental merit increases shall be distributed according
to the following subsection 27.2(c)(3).
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