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ARTICLE 18
FACULTY MEMBER PERFORMANCE EVALUATIONS AND EVALUATION FILE

18.1 Policy. Performance evaluations are intended to communicate to a faculty member a
qualitative assessment of that faculty member’s performance of assigned duties by providing
written constructive feedback that will assist in improving the faculty member’s performance and
expertise.

(a)  Annual Evaluations. Each faculty member’s performance shall be evaluated at
least once annually, with the exception of those faculty members who have resigned, who are on
visiting appointments, or who have either received notice of non-renewal or are not entitled to
receive notice of non-renewal under the Non-Renewal article. Faculty shall be evaluated
according to the most recently approved standards and procedures, provided that those standards
and procedures were in place prior to the beginning of the evaluation period.

(b)  Personnel decisions shall be based on written annual evaluations, provided that,
where appropriate, such decisions need not be based solely on written faculty performance
evaluations.

(c) Sustained Performance Evaluations. Tenured faculty members shall receive a
sustained performance evaluation once every seven years following the award of tenure, their most
recent promotion, or the last decanal recommendation that they receive a Salary Performance Plan
award. The purpose of this evaluation is to document sustained performance during the previous
six years of assigned duties.

18.2 Sources of Evaluation.

(a)  Faculty Annual Report. Every year, each faculty member shall submit to the chair/
or supervisor (hereafter, “chair”) a report of the faculty member’s annual activities in teaching,
research/scholarship/creative activities, service, and other University duties for that year.

(1)  Trustees shall specify the required format and minimum content of the
faculty annual report, consistent with the provisions of Sections 18.5 through 18.7, below.

(2)  The faculty annual report shall include any interpretive comments and/or
supporting data that the faculty member deems appropriate in evaluating the faculty member’s
performance.

(b)  The person(s) responsible for completing the faculty member’s annual evaluation
shall also consider, where appropriate and available, information from the following sources:
immediate supervisor, peers, students, faculty member/self, other university officials who have
responsibility for supervision of the faculty member, and individuals to whom the faculty member
may be responsible in the course of a service assignment, including public school officials when a
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