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ARTICLE 11
NONDISCRIMINATION

11.1  Statement of Intent.

(a) The Trustees and the UFF fully support all laws intended to protect and safeguard

the rights and opportunities of each faculty member to work in an environment free from any
form of discrimination or harassment.

(b)  The Trustees and the UFF recognize their obligations under federal and State laws,
regulations, and regulations prohibiting discrimination, and have made clear their support for the
concepts of equal employment opportunity. They desire to assure equal employment opportunities
at the University and recognize that the purpose of affirmative action is to provide equal
opportunity to women, minorities, and other affected groups to achieve equality at the University.
To this end the Trustees and the UFF shall implement programs, policies, and practices to
facilitate proactively the recruitment, appointment, retention and professional development of such
groups and to ensure equitable opportunities for faculty members to receive salary adjustments,
tenure, multi-year appointments, promotion, sabbaticals, and other benefits. This statement of
intent is not subject to Article 31, Grievance Procedure and Arbitrations.

11.2  Policy.
(a) Discrimination.
) Personnel decisions shall be based solely on job-related criteria and
performance.
(2)  The University of Florida acknowledges the importance of an inclusive
environment for all, and shall not discriminate against any faculty member based upon race, color,
sex, religious creed, national or ethnic origin, age, disability, political opinions or affiliation,
sexual orientation, marital status, or veteran status as protected under the Vietnam Era Veteran’s
Readjustment Assistance Act, nor shall the Trustees or the UFF abridge any rights of faculty
members related to union activity granted under Chapter 447, Florida Statutes, 2003, including but
not limited to the right to assist or to refrain from assisting the UFF, or the exercise of any rights
under this Agreement.
(3)  Should state or federal law establish any additional protected category for
claims of discrimination during the term of this Agreement, the Trustees and the UFF agree to
modify the Agreement pursuant to the Amendment and Duration article.

(b)  Harassment. Faculty members shall be protected from illegal harassment,
including but not limited to harassment on the basis of race, age, gender, or disability, in
accordance with federal and state law. Illegal harassment occurs when the workplace is permeated
with intimidation, ridicule, and insult that is sufficiently severe or pervasive as to alter the
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