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ARTICLE 2
RECOGNITION

2.1 Bargaining Unit. The University of Florida Board of Trustees (hereinafter Trustees)
recognizes the United Faculty of Florida (hereinafter the UFF, or UFF) as the exclusive
representative for the purpose of collective bargaining with respect to wages, hours, and other
terms and conditions of employment for all faculty members in the bargaining unit as defined in
Commission Order No. 05E-195, Certification No. 1558, issued by the Florida Public Employees
Relations Commission on September 9, 2005 or as subsequently modified by Commission Order.

A listing of the titles currently included in the faculty bargaining unit is attached as Appendix “A.”
[Validity of TA on Article 2 is therefore contingent on a TA on Appendix “A”]

2.2 Job Classification.

(a) New or revised position classifications with job duties that include a substantial
teaching or research component and whose duties have traditionally come under the purview of
an administrative units within the bargaining unit or otherwise significantly overlap duties of
positions currently within the bargaining unit shall be treated as within the bargaining unit,
pending a final determination to the contrary by the Public Employees Relations Commission.
New or revised faculty position classifications with job duties that do not include a substantial
teaching or research component and whose duties have not traditionally come within the
purview of an administrative unit within the bargaining unit or otherwise do not significantly
overlap duties of positions currently within the bargaining unit shall not be regarded as within

the bargaining unit, pending a final determination to the contrary by the Public Employees
Relations Commission.

(b) The Trustees may create new position classifications with job duties that include a
substantial teaching or research component or otherwise significantly overlap duties of positions
currently within the bargaining unit only after discussions with the UFF regarding the nature and
necessity of the new position classifications and whether they will be designated within or outside
the bargaining unit, unless the UFF notifies the Trustees’ designee(s) in writing that it does not
object to the new classification or designation. If the UFF does not request such discussions

within thirty (30) days after notification of the proposed new position classification, the Trustees
may proceed to implement it.

(c) If the Trustees wish to revise the specifications of an existing class so that its
bargaining unit designation needs to be changed, they may do so only after negotiations with the

UFF regarding such new designation, unless the UFF notifies the Trustees’ designee(s) in writing
that it does not object to the new designation.
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